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President Debbie Sydow 
 

We appreciate Dr. Sydow’s vision, passion, 
and commitment to making anti-racism, 
equity, and inclusion actionable at Richard 
Bland College. Her ongoing enthusiasm for 
the team’s approaches on campus are 
greatly valued. The President’s leadership 
has spoken the loudest through campus 
programming, engagement, and the 
collaborative experiences that continue to 
inform our ongoing campus study. 

 

 Delegate Lashrecse Aird 
63rd District 

 

We are grateful to Delegate Aird for her 
continued role as liaison on the RBC RJ&E 
Task Force while attending to her 
important legislative responsibilities. Along 
with her influence on Breonna’s Law (for 
Breonna Taylor), which bans no-knock 
search warrants in the Commonwealth, 
Delegate Aird introduced a resolution 
which calls for racism to be declared a 
public-health crisis. According to Aird, this 
measure, which is expected to be signed 
by Governor Ralph Northam, will be a 
framework for citizens to formally reckon 
with racial injustices so that a more 
equitable and just society can be a reality 
for everyone. 
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Introduction 
 

On January 20, 2021 – two weeks after the siege on the United States Capital – the historical 
and poignant inaugurations of Joe Biden as the 46th President and Kamala Harris as the nation’s first 
Black and South Asian woman Vice-President took place. Following this historic event, these leaders 
sprang into action by taking necessary steps to move a hurting and divided nation toward healing and 
unity by announcing executive orders focused on diversity and equity.  President Biden’s reaffirmation 
and advancement of the nation’s racial equity work reinforced the message that addressing social 
justice issues takes more than individuals saying the “right” things, speaking platitudes of justice, and 
sharing prosaic and disingenuous statements regarding the resolution of racism and discrimination. 
Instead, declarations of justice must be backed by social action, especially as the United States continues 
to manage a health crisis exacerbated by structural racism. 

Occurring amid the raging Coronavirus pandemic, President Biden’s inaugural address pleaded 
for national unity and healing as it identified the starting point for fortifying the soul of America. One of 
Mr. Biden’s priorities was to meet with leaders of marginalized communities. He and members in the 
new administration met with civil rights and community activists of color to express interest in an 
ongoing relationship that would promote national unity. What seemed to have been etched into the 
mind of the president is the destructive legacy of White supremacy as seen in the deaths of George 
Floyd, Breonna Taylor, and others, along with the often-deadly outcomes of attacks on Hispanic, Asian, 
Jewish, and other communities of color. As these events represent America’s continued problem with 
racism, the president’s first steps not only involved reckoning with the characteristics of American 
racism and dismantling policies that hindered racial equity, but also acknowledging the ineffectiveness 
of passive behavior exhibited by people safely nestled in the ideologically neutral zone of non-racism. 

The actions of citizens that inspire new justice language, which in turn motivates the actions of 
others, have caused Americans to reassess what “non-racist” and “non-racism” mean as philosophical 
views or labels. These terms denote a psycho-social perspective which operates in alignment with the 
culturally and racially agile community that takes an uncompromising stand against discrimination and 
inequality. The actions and language of this community throw the insidious nature of the terms “non-
racist” and “non-racism” into stark relief: for one to say they are “non-racist” is to ascribe to a position 
of inaction that tacitly sustains inequity. Indeed, Desmond Tutu reminds us that “if you are neutral in 
situations of injustice, then you have chosen the side of the oppressor.” Fundamentally, White citizens 
seeking to become allies to marginalized groups must courageously contest rather than comply with 
systems and structures of minority oppression if they hope to promote national unity and contribute to 
a fair, equal, and inclusive society for all people. 

Although colleges and universities have a checkered past when it comes to racial justice in the 
United States, they have also served as generators of knowledge, beacons of light, and symbols of hope 
for all people seeking to improve themselves, their communities, and ultimately their society. Therefore, 
it is imperative that academic institutions step forward to do their part in building capacity and creating 
systemic changes that model equality, equity, and inclusion in diverse learning and working spaces. Dr. 
Eric Earnhardt, the Chair of the Department of Languages and Humanities and Faculty Representative 
for the Racial Justice and Equity Task Force at Richard Bland College, articulated this effectively in his 
spring 2021 address to the faculty.  He stated that the foundation of our democracy hinges on the work 
of institutions such as RBC, where faculty are charged to promote critical thinking and “advance an 
intellectual curiosity informed by a sense of history and human dignity across cultures and languages.”  
Earnhardt’s statement establishes the tone and sets the pace for Richard Bland College’s efforts to 
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facilitate inclusive learning and to take meaningful actions leading to real and lasting change within our 
academic community. The significance of his communication to the predominately White faculty body is 
its call for professors to incorporate (1) culturally-responsive approaches and (2) course content from 
diverse historical and cultural backgrounds. His timely message aligns with non-White academics’ 
pronouncements that colleges can no longer afford to excuse professors from integrating inclusive 
strategies and course content into the academic experience (Zimmerman, 2020). The practice of 
relegating academic inclusion efforts to specialized ethnic studies courses while leaving the core 
curriculum unchanged and ethnocentrically White not only impedes the progress of justice and equity 
efforts, but it also supports the lack of consensus around the utility of culturally-competent instruction. 
Earnhardt’s statement encourages mindfulness of the best intentions of our country’s democracy and of 
the enduring quest for human dignity central to the academic work of liberal arts colleges such as 
Richard Bland College. Our commitment to advance intellectual curiosity across cultures and languages 
will require courageous and intentional steps out of our academic and pedagogical safe spaces.  
Resistance to such efforts will only add to the devaluation of responsive strategies that promote equity 
and inclusion. Moreover, faculty may deny themselves opportunities to increase their efficacy and 
ability to identify and confront racial inequity within and beyond the classroom.  Consequently, their 
students would have no occasion to view and benefit from agile allyship in action from them. The 
absence of growth-oriented moments such as these undermine Earnhardt’s message.  Conversely, the 
presence of these opportunities enables faculty to redress the ways discrimination works against human 
enlightenment and liberation.  

Dr. Earnhardt’s heartfelt proclamation to the faculty functions as a gateway for understanding 
the true spirit of democracy, as the basis of the RBC Racial Justice & Equity Task Force’s work, and as the 
foundational purpose and direction of this progress report. Realizing that the work of racial justice is 
greater than the task force itself, the staff at Richard Bland were asked to lean into the vision of equity 
through the application of their expertise. The Racial Justice & Equity Task Force’s expanded reach on 
campus offered the (mostly White) employees and diverse population of students the opportunities to 
engage in social justice work and to increase their sense of allyship by collaborating in the spirit of equity 
and inclusion.  

The Spring 2021 Progress Report features the collaborative projects in which employees and 
students enriched the work led by members of the RJ&E Task Force. Section A of this report frames the 
campus-wide partnerships cultivated among faculty and students that have begun to enhance 
institutional processes and drive transformative change(s) within the context of RBC’s Strategic Plan. 
The progress report details contributions from the following functional units of the College: The 
President’s Office, the Department of Languages and Humanities, the Department of Social Sciences, the 
Office of Communications, the RBC Library, the Office of Student Success, the Office of Campus 
Engagement, Statesmen Technical Assistance Center, the Office of Residence Life, and Housekeeping. 
The campus and community partners listed, with the exception of one employee (Lisa Pond), are 
nonmembers of the Racial Justice & Equity Task Force who have generously contributed to the causes of 
equity and inclusion.  
  

Section A: 
Campus Members Progress Updates 

 

 
Lisa Pond, Executive 
Assistant to the 
President/FOIA Officer 
RJ&E Member 

 
Lisa and Robin’s work has been instrumental in advancing the cause of Racial 
Justice and Equity on campus through the production of a video featuring 
Richard Bland College employees and students’ virtual rally for racial equality, 
inclusion, and unity. The commitments outlined in the video establish the 
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President’s Office 
 
Robin Deutsch, Associate 
Director of 
Communications  

groundwork for cultivating measurable equity and racial advocacy while 
sending a notable message that will lead the momentum for campus change. 
The RJ&E Task Force is grateful for this important collaborative contribution. 

Carly Baskerville, Head 
Librarian 
 
Kyle Binaxas, Student 
Success Librarian 
 
 
 
 
 
 
 
RBC Library  

The Librarians at Richard Bland College contributed their exceptional 
expertise in the area of historical research. Carly Baskerville and Kyle Binaxas 
provided invaluable information on Richard Bland’s life and political realities 
which were significant for understanding his community influence. Also, with 
their assistance, we were able to ascertain some of the ways in which he 
interacted and worked with constituents to address key issues in Virginia as a 
statesman in the Commonwealth.  
 
Additional contributions of the Librarians complemented the work of the 
RJ&E Task Force through programming that motivated the campus 
community to engage in a dialogue about Octavia Butler’s Parable of the 
Sower. An extension of the conversation can be viewed in a blog hosted by 
Kyle Binaxas. We extend our deepest gratitude to Carly and Kyle for their 
guidance and generosity with the Library’s historical collections. 

Renee’ M.H. Rios  
 
 
 
 
 
 
Richard Bland’s 
Descendent 

Ms. Rios reached out to the RJ&E Task Force on June 29, 2020.  Renee 
informed us that she was the 6th great granddaughter of Richard Bland II (for 
whom the College is named). She also expressed her interests in tracing the 
descendants of the people who Bland’s father and grandfather enslaved in 
hopes of reparations or a memorial to be placed on campus in remembrance 
of those enslaved at Jordan’s Point in the northern portion of Prince George 
County, Virginia. Task force members are honored and eager to assist Renee 
to the best of their ability and will seek further guidance from the College’s 
top administrators. 

LeAnne Wilson 
 
 
 
Communications 
Department 

LeAnne’s artistic role in delivering attractive, innovative and result-driven 
digital marketing for all the Racial Justice & Equity programs has led to 
memorable campus dialogue and engagement. The services she provided 
across a variety of digital media formats offered viewers informative content 
that captured the value of the programs in a display of the College’s attempts 
to deconstruct racism and promote equity, equality, and inclusion through its 
short and long-term actions. 

Omar Ahmad 
Assistant Director of 
Athletics/Sports 
Performance 
Coach/Campus 
Engagement, 
Department of Student 
Success 

Omar’s continued work with the RBC Racial Justice Task Force has helped with 
the advancement of all our programs and projects.  Task force members 
continue to express their appreciation for his enthusiasm, commitment, and 
willingness to forward detailed event information and outreach projects to 
campus members, especially students. His contributions in this regard 
cultivated a stronger connection between the campus community and the 
RJ&E members.  

Deborah James 
Enterprise Architect and 
Information Security 
Officer 
Statemen Technical 
Assistance Center 
STAC 

Deborah James’ contributions to the racial justice work on campus proved to 
be invaluable in her role of securing all RJ&E programs offered in the virtual 
environment.  The nature of the task force’s topics during a turbulent time in 
the country’s history required ongoing monitoring and actions necessary for 
safeguarding the digital location in which a productive exchange of 
information and ideas took place. We celebrate Deborah and her selfless 
efforts at a critical time for the RJ&E Task Force. 

Brian Roethel Brian has continued to support the work of the RBC Racial Justice Task Force 
by serving as the Information Technology expert that has efficiently 
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Technical Support 
Manager 
Statesmen Technical 
Assistance Center 
STAC 

addressed our needs and concerns.  The tabulation and analysis of collected 
data would not have been possible without his installation of the statistical 
software necessary for our campus study.  

Navelle Watkins 
Head Residence Life 
Coordinator 
 
Dana Slaughter 
Residence Life 
Coordinator 
 
Hana Hensley 
Residence Life 
Coordinator 
 
Jazmyn Bremby 
Assistant Director of 
Housing & Residence Life 
 
Students-Resident 
Advisors – Tianyi Zhao, 
Cassidy Richardson, and 
Sarah Moncure 
 
Office of Residence Life 

The members of the RJ&E Task Force are appreciative to Navelle Watkins and 
Jazmyn Bremby for their leading roles of gathering students fitting the criteria 
of our study to complete the student version of the TOCAR Survey. The 
courage to take on these efforts exposed students to questions that 
prompted further inquiry in the areas of social justice and their place in it.  
 
A special note of appreciation goes out to the Office of Residence Life 
Advisors (RAs) who have been consistently helpful to their peers during a 
time of challenge and transition. Their push for awareness of students’ living 
and working experiences on campus has brought key issues related to equity 
and fairness to the fore of the social justice experience at RBC. The task force 
is encouraged by their thinking around anti-racism and programming from 
the students’ perspective.   

Jennifer Schoonmaker 
Robyn Schultz 
Shirley Bowles 
Charvone Pearson 
Romealeah Wright 
 
Parson’s Café 

In our role as RJ&E Co-Chairs, we were embraced by the remarkable staff in 
the Parson’s Café.  Their reception of our presence and the encouragement 
they provided throughout the course of our work have been refreshing and 
well-received. We continue to be humbled by their thoughts around displays 
of fairness and equity; they have informed much of our writing.  We are 
fortunate to remain connected to our vibrant café staff during the RJ&E 
exploration and post-exploration periods.  

Paul Booth 
 
 
 
 
 
 
 
Housekeeping 

When engaged in the rewarding racial justice work in any environment, 
encouragement goes a very long way.  Mr. Booth has followed the RJ&E 
team’s experiences, posed excellent questions, and offered viable suggestions 
for our work. He continues to share much wisdom stemming from his life 
experiences, which expands our perspectives and adds a greater degree of 
thoughtfulness to our reports. Paul often reminded us of the ways in which 
he has experienced the impact of the racial justice work on campus, and how 
the contributions of the task force has positively inspired him to take pride in 
his role of protecting all campus citizens by preventing the spread of germs, 
including those that cause COVID-19, through the maintenance of his 
buildings. 

 
Section B: 

RBC Racial Justice & Equity Task Force’s Special Projects  
Listed by Committee Members 

 
During the spring semester, special projects were assigned to task force members.  The Racial 

Justice & Equity Co-chairs believed that tapping into and embracing the wisdom and expertise of each 
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member would empower individual and team engagement, further cultivate a sense of ownership in the 
exploration experience, and provide additional opportunities for the expansion of their social justice 
views and leadership. The talents of each task force member – including those beyond the scope of their 
regular job responsibilities – were advantageous to the team’s progress during the fall semester.  
Therefore, members were assigned special topics to research, summarize, and submit to the RJ&E Co-
Chairs by May 1, 2021.  The co-chairs anticipate that the written reports will provide perspectives 
leading to tangible benefits to be referenced in the task force’s final report. Members submitting their 
work will be listed as contributors on the Racial Justice & Equity Task Force’s final report. 

 
 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RJ&E Assigned Projects 
 

 

Dr. Thomas Addington

Areas of Focus

Data Collection & Analysis 

Collaborative Project w/the Communications 
Department

Campus Programming

Ms. Cassandra Standberry

Areas of Focus

Cultiating Diversity, Equity, and 
Inclustion  in the RBC Work 

Environment

Ms. Candi Pearson

Areas of Focus

Financial Literacy for Students

Building Wealth for Mobility

Dr. Eric Earnhardt

Areas of Focus

Diversity and Inclusion in Pedagogy

RJ&E Faculty Workgroups 

Ms. Ramona Taylor, Esq.

RJ&E Legal 

Content & Contexts

Mr. Nate Gellerson

Area of Focus

Solutions for 
Technology Gaps on Campus

Mr. Jeff Brown
Areas of Focus

Research and Campus Seminars
The Covid-19

Vaccination Rollout
&

Health Equity

Mr. Kevin Massengill 
 

Area of Focus 
 
 

Inclusion 

Dr. Evanda 
Watts-Martinez 

 

Areas of Focus 
 

Data Collection & Analysis 
Campus Programming 
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Eric Earnhardt – Curriculum and Pedagogy 

In our changing world – one in which the students enrolling in college are more diverse than ever – a 
growing number of higher-education institutions are moving away from uncontested, one-sided 
curricula with single instructional modalities. This shift in curriculum and instructional approaches has 
directed energy toward a more culturally responsive and sustainable academic system.  The emphasis 
on culturally competent teaching and intercultural learning signals a greater interest in an assortment of 
academic strategies and content that resonate with a diverse learning student population with a range 
of learning preferences.  With an expanded demographic of learners, cultural allyship with a growing 
population of students of color is necessary; however, it encourages an internal and honest self-
assessment of one’s bias and an investment in human equity and inclusion in education. If the academic 
community at Richard Bland College seeks to connect with its growing number of students of color, it 
must do more than discuss the incorporation of anti-racist and culturally sensitive curricula and the 
composition of primary and supplemental course materials. They should also identify and address biases 
or ethnocentric tendencies (regardless of intention), that evaluate the cultural experiences or 
intellectual contributions of a group on the basis of color. 

Dr. Eric Earnhardt and a team of professors are currently considering ways to thoughtfully integrate 
diverse and inclusive course materials and to provide members of the professoriate ways to discover 
academic approaches that support the unique and complex learning styles of underrepresented 
students. As the College determines ways to best prepare its students for their diverse four-year 
programs and workplaces, Earnhardt and his team of academicians will examine the following points of 
interests. 
 

1. The discourse surrounding culturally responsive, equitable, inclusive, and anti-racist pedagogies, 
particularly their significance and impact on students of color.  

2. The problems (both generally and at RBC) that have arisen or will arise from pedagogy, curricula, 
textbooks, and other materials that are not attuned to or invested in fostering equity, inclusion, 
and diversity.  

3. The ways in which RBC’s curriculum can be transformed to become actively anti-racist, inclusive, 
diverse, and equitable. 

4. Using departmental or faculty meetings as spaces in which trainings, workshops, and other 
activities that center around anti-racism, racial justice, equity, and inclusion may be leveraged.  

5. The ways that the Faculty Affairs Committee may incorporate work related to anti-racism, racial 
justice, equity, and inclusion as a requirement on Faculty Development Reports.  

6. Suggestions – structural and otherwise – that could offer faculty the soft skills to cultivate 
inclusion and equity in their classrooms.  

 
Cassandra Standberry – Human Resources 

The renewed focus on diversity and equity in organizations is fueled by their interests in improving 
the environment for all employees and elevating their workplace cultures in ways that promote trust, 
offer support, and provide access to a diverse talent pool. The requisites of these albeit ambitious goals 
for Richard Bland College include condemning and challenging racism and all forms of discrimination. It 
is of the utmost importance that leaders are able to identify and address instances in which employees’ 
actions and the College’s operating systems and structures contribute to the marginalization and 
exclusion of people of color. Ms. Cassandra Standberry has begun this work on the RBC campus and is in 
the process of exploring effective ways to support greater development of the racial justice knowledge 
and anti-racist skills of White campus leaders and direct reports.  The opportunities for development in 
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these areas would equip individuals with the necessary skills to speak out against racial discrimination, 
advocate for employees with less authority, and acknowledge and confront the obstacles to 
advancement and salary increases for ambitious employees of color. These prosocial professional 
actions will foster a fair, balanced, and anti-racist environment that carries out the principles of equality, 
equity, and inclusion. In addition, the demonstration of these behaviors would enable campus members 
to observe a work environment operating in connection with its core value of appreciating differences 
on a family-friendly and inclusive campus.  

Leaders without these capabilities tend to perpetuate inequality and stifle the progress of the 
institution. Bourgeoning research has shown the links between the professional mobility of 
underrepresented employees and organizations’ competitive edge, higher rates of employee retention, 
and the high levels of company performance and innovation.  Considering that organizations thrive 
when they create safe and inclusive spaces in which a diverse and broad range of talents are utilized, the 
Racial Justice & Equity Task Force Co-Chairs have requested that Ms. Standberry address the following 
question: 
 

• How can an intentional and consistent cultivation of diversity, equity, and inclusion be enacted 

at every level of operation – in hiring processes, promotion, training, retention, and otherwise?  

Kevin Massengill – Inclusion 

Inclusion is not synonymous with diversity. In the most diverse environments, individuals of any 
race or from any culture of color can feel excluded.  In many cases, these individuals feel invisible, 
unheard, unappreciated, and insignificant as they navigate surroundings that offer subtle or blatant 
reminders of the extent of their exclusion.  Today, the sense of exclusion is too often felt among people 
of color who are relegated to the margins of the human discourse. These perceptions have been shared 
by current and former students and employees in the Richard Bland College environment. Their 
concerns have prompted the College to continue its engagement in an introspective review of its 
systems and structures.  

 Many of our campus administrators, faculty, and staff who envision the advancement of White 
allyship are considering how the social structures, the academic and professional dynamics, and the 
systemic inequalities that function to work against students and employees of color have impacted the 
campus.  It is understood that if the College hopes to showcase a picture of diversity and inclusion to the 
public, it must prepare the campus community to fully put into practice the values it advertises. Also, if 
genuine inclusion will be embedded in RBC’s diverse learning and workplace cultures, RBC must 
continue to review the disconnect between the expectation of all students and employees (particularly 
those of color) and their perceived campus experience.  Further, it must determine how the scales of 
privilege have served to advance White campus members and overshadow and suppress the talents of 
individuals in underrepresented groups. 

To create an environment where all employees feel valued and can be authentic and confident 
enough to contribute their thoughts and talents in a location that nurtures acts of collegiality and 
respect, the Co-Chairs of the Racial Justice Task Force has encouraged Mr. Kevin Massengill to research 
and clarify the: 
 

1. Term “inclusion” as an organizational practice and ethos.  
2. Significance to our society, our organizations, and ourselves. 
3. Results of inclusion being taken for granted in our society and outcome of these actions. 
4. Barriers to Inclusion (What gets in the way?) 
5. Ways inclusion operates in the social environment. 
6. Ways inclusion operates in the work environment. 
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7. Manner in which inclusion adds value to the life of Richard Bland College. 
8. Information that informs solid suggestions that would assist employees with cultivating 

inclusion in genuine, respectful, and meaningful ways. 

 
Candi Pearson – Financial Literacy and Building Wealth for Mobility 

Students and employees must understand how the values of financial literacy and management 
position them to build wealth and social capital. They must also come to awareness of the networks and 
resources that would place them on track to understanding (and achieving) the building of wealth and 
the accomplishment of economic advancement.  The College should offer opportunities for students and 
employees to learn the ways in which informed decisions can lead to financial equity and freedom.  
Conversations around philanthropy must also take place with consideration given to the ways in which 
donors, including White citizens, have made monetary contributions to organizations that supported 
education, equity, justice, and related causes.  Ms. Candi Pearson has begun to conceptualize and 
organize these crucial spaces and conversations, and her campus discussions and written contributions 
will be aligned with, but not limited to, the below points of interest: 
 

1. Richard Bland College students, specifically students of color, would benefit from increasing 
their literacy of personal finance, which is important to living a financially secure life.  Students’ 
understanding of budgeting, saving, debt, and investing will provide an important foundation for 
personal and generational prosperity at a time when a large portion of people of color continue 
to face and endure conditions of poverty.  

2. An understanding of the ways in which money plays a massive role in all facets of our lives. Raise 
students’ awareness of important steps that should be taken to increase financial knowledge 
and management.   

3. Focusing on finance and savings on students--many who have already experienced situations in 
which they have made some level of financial decisions. Encourage students to carefully and 
thoughtfully explore the areas of business, entrepreneurship, and philanthropy (e.g., giving back 
to RBC), and retirement.   

4. Promoting wealth-thinking while simultaneously dismantling deficit-thinking that fails to 
consider the economic gaps among citizens of color, hence promoting financial inequality.  

5. Building wealth and increasing networks that support students’ social and economic mobility. 
6. The ways in which the present and future White philanthropic communities could assist with 

mitigating financial inequality among organizations that educate and support underrepresented 
populations. 

7. Student efficacy in wealth building. This is an important step to helping learners overcome 
present and future financial barriers that negatively impact health and contribute to personal 
and community oppression and decline.   

 

Jeff Brown & Evanda Watts-Martinez– Health Equity 
The differences in physical health care and mental health care among racial, social, demographic, 

and economic groups continue to reflect the inequities existing in the American health-care system. 

Students and employees will learn the leading concerns associated with physical and mental health-care 

inequities as revealed in the lack of access, service, quality of care, and funding in the United States with 

a focus on the below items: 

1. Description of physical and mental health equity.   

2. The repercussions of leaving these concerns unaddressed. 
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3. The ways in which structural racism and discrimination policies contributed to health access and 

inequality.  

4. Explanations of how the COVID-19 pandemic has exacerbated this problem. 

5. The ways in which Richard Bland College has determined whether students have access to 

health care especially during the pandemic. 

6. The steps that the College takes to assure students that health-care access is possible during 

their time on campus? 

7. The roles that White allies could play in addressing and mitigating the mistrust of the health-

care system on behalf of members in different communities prior to and during the pandemic. 

8. The advocacy role(s) that RBC could play in building the trust for health care services among 

underrepresented students (or students representing communities of color). 

9. Recommendations regarding the ways in which Richard Bland College may play a vital role in 

building the trust people of color in health care through partnerships, community engagement, 

and education and Richard Bland College’s estimation of whether these actions will change or 

continue in the future. 
 

Thom C. Addington  
Communications professionals can be tremendous resources to the racial justice movement.  In 

their roles managing press releases and advertisements through a variety of social media formats, they 
hold the image and reputation of public and private organizations in their hands. The Communications 
Department at Richard Bland College handles a high volume of campus and public requests on a daily 
basis, including on-campus communications, event advertising, marketing, etc. As previously stated, 
during the month of February Dr. Thom C. Addington collaborated with Mr. Robin Deutsch (Associate 
Director of Communication) and Ms. Lisa Pond (Assistant to the President and FOIA Officer) to create a 
video clip that features the College’s position on diversity, equity, and inclusion. The project is important 
considering that a predominately White institution publicly denounces systemic racism. This model of 
cultural allyship will facilitate transformative change while leaving a positive and sincere impression on 
the public, including its prospective students and alumni.  In observing the media’s role of shaping RBC’s 
image, the task force’s co-chairs have requested the Associate Director of Communication’s responses 
to the following items:  
 

1. What is the importance of clear and transparent communication when informing members of an 
organization or a community about issues involving race, inclusivity, and equity?  

2. How has the Commonwealth of Virginia communicated to its constituents about such issues? 
3. What strategies, initiatives, or practices are being used or developed at peer institutions?  
4. Has there been (and is there now) a dedicated communications strategy or program for 

promoting diversity, equity, and inclusion?  
5. What are the gaps, obstacles, oversights, and/or blind spots in our communications strategy 

that need to be addressed to effectively convey both RBC’s identity as an anti-racist, 
multicultural institution and how it addresses issues of race, equity, and inclusion? What are 
positive aspects already in place?  

6. Draft a commitment statement from RBC Communications to emphasize diversity and inclusion 
in its promotions, branding, and otherwise to best convey the above referenced institutional 
identity. 

7. Suggest changes – structural, financial, or otherwise – to the RBC communications team that 
would aid in our mission, giving particular attention to how synergy and closer working 
relationships might be fostered among the College’s functional units with Communications.  
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Lucious Edwards - History 

An historical context for racial justice at Richard Bland College provides depth to our work and a 
framework on which to build a sound argument for systemic and structural change in the current and 
future practices of the College. In addition, gaining a better understanding of Richard Bland II as a 
Virginia Statesman will provide clues to his role in the community and perhaps his interactions and 
influence on the communities of Black people within his region and state.  Furthermore, discovering the 
historical evolution of Bland’s namesake college would promote fuller understanding of the institution’s 
adaptation to societal shifts and the policies it developed and implemented in response to social change. 
Responses to the questions and charges below would garner information resulting in insights into the 
College’s 61 years of institutional progression:   
 

1. What is the role and importance of historical inquiry, archiving, and education in the work 
centered on racial justice and equity? 

2. How (and in what ways) has the history of RBC, prior to becoming an institution of higher 
learning, impacted the College’s development? Include the history of its namesake, Richard 
Bland.  

3. What is the importance of a College investing in preserving and processing its history, especially 
as it pertains to issues of race, inclusion, and equity?  

4. How have peer institutions maintained, presented, and processed their histories with attention 
to these issues? 

5. Prior to the RJ&E task force, have there been individuals, groups, projects, initiatives, or other 
such phenomena that have addressed racial justice, equity, and inclusion at the College? If so, 
where does the work of the RJ&E task force fit on that continuum? If not, what were some of 
the (possible) roadblocks, obstacles, or deterrents to these phenomena?  

6. What suggestions do you have about recording and archiving the work of the task force for 
posterity and accountability?  

7. Provide a plan for an exhibit – both physical and virtual – that clearly conveys the College’s 
history as it pertains to the complexities of race/racism, equity/inequity, and 
inclusion/exclusion. 

 

The responses to these items will provide the qualitative data for the background of the Racial 
Justice & Equity Task Force’s final study.  It will also offer members a level of focus as they think through 
recommendations and establish the direction for action steps to be vetted and determined prior to 
submitting the complete report to the President’s Council.  

 
Section C: 

Faculty Workgroups 
 

The Racial Justice & Equity Task Force’s Faculty Workgroups are chaired by Dr. Eric Earnhardt 
who explained the purpose and mission of the task force’s work and shared the respective goals for the 
groups.   During the Spring 2021 semester, two workgroups were established to advance the efforts of 
the RJ&E Task Force through their expert base of knowledge and abilities to create digital educational 
modules to support faculty instruction in the areas of diversity, equity, and inclusion and to advance the 
cause of the team within the student body. Professors Jamia Hines and Dr. Vanessa Stout volunteered to 
work alongside the Chair to accomplish the stated goals and have been tremendous assets to the task 
force.  
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Professor Jamia Hines  

Professor Hines has continued to update her Diversity, Equity, and Inclusion 
Toolbox for faculty.  The DEI Toolbox is a valuable resource which is housed in 
Canvas (the College’s learning management system). This tool gives professors 
access to articles and free pedagogical video trainings designed to inform their 
work in diverse virtual and on-ground academic environments.  The trainings 
have been drawn from an array of internal and external digital resources for 
faculty.   
 
Currently, Hine’s DEI Toolbox includes the below resources: 

 

• Diversity, Equity, and Inclusion (DEI) Statement for Richard Bland College 

• An Overview of Diversity, Equity, and Inclusion 

• A Video on Understanding the Difference between Equity, Inclusion, and Diversity  

• Maintaining Student-Instructor Relationships While Promoting Diversity, Equity and Inclusion 

• List of DEI Terms 

Resource Guides to Promoting and Incorporating Diversity include: 

• A video for Teaching Culturally Diverse Students 

• Activity Guide for Appreciating Diversity in the Classroom 

• Resource Section for Promoting and Incorporating Equity 

• A Resource Guide to Promoting and Incorporating Inclusion 

o Video on Inclusive Teaching and Learning Strategies: Creating/Maintaining a Culturally 

Relevant Classroom  

o Video – Teaching Inclusively in the Online, Synchronous Classroom 

Professional Development Resources for faculty are also included.  To date, the toolbox is comprised of 
a: 

• DEI Professional Development (University of Michigan) 

• TED Talks Video – Understanding Culturally Responsive Pedagogy 

• Sample Rubric for Culturally Responsive Lessons  

• Disability Services Resource 

The DEI Toolbox also includes a section on Campus Activities and Organizations & the Incorporation of 
DEI. This module gives access to: 

• Black Student Alliance 

• Gay-Straight Alliance 

• International Student Association 

• Muslim Student Association 

• National Association for the Advancement of Colored People (NAACP) 

Updates to the DEI Tool box are continuous. RBC professors may access the resources in the toolbox by 
joining the DEI Canvas page.  
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Dr. Vanessa Stout 

Professor Stout is serving as the Faculty Mentor Representative and Mentor for the 
students interested in the racial Justice and equity work at Richard Bland College. 
She has invited students to energize and continue the momentum for social justice 
causes through modeling culturally competent and responsive behaviors and 
committing to eliminating racism and all forms of discrimination in the classroom 
and those occurring among their peers. The Students for Racial Justice & Equity at 
Richard Bland College will do their part to push for reform and lead conversations 
around anti-racism, equity, gender equality, and inclusion within the student 
population. Seeking to reduce forms and actions of discrimination, the RJ&E Task 

Force will continue to work with Dr. Stout in the recruitment of students who will learn the principles 
and dynamics of cultural advocacy, allyship, and inclusion.  

RBC Students for Racial Justice  

The student leaders who have taken on leadership roles for the  
Students for Racial Justice are as follows: 

 

 
 

C. Richardson 
 

 

T. Zhao 
 

 

S. Moncure 
  

 

J. Jones 
 

 

F. Simms 
 

 

        K. Bullington 

 
Memberships are being confirmed for: 

 
  

 

 

 

The Students for Racial Justice will have an open forum to discuss racial issues that is run by a 

student-led committee. Dr. Stout and the members consider the forums as opportunities to recruit 

additional students. The student committee is planning to pick the theme for each forum, which will be 

held twice a year (once each semester) starting fall 2021. 

S. Prue 
B. Dewalt 
T. Brown 
T. Brock 
N. Gayles 

D. Friend 
N. Muskett 
C. Dessuit 
A. Gurley 
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Section D: 

Faculty Spotlight 
 

The RJ&E Task Force has called for changes in the College’s curricula that demonstrate anti-
racist action, equity, inclusion, and diversity. Faculty have already laid a solid foundation for these shifts 
through their individual course offerings. Below is a selection of courses from various departments 
across the College that showcase how discussions of diversity, equity, inclusion, and racial justice are 
shared with students:  
 

Chemistry 
Spring 2021 Faculty Development Week 

Dr. Mary Gurnick  
Dr. Gurnick’s commitment to the racial justice work on our campus has been 
shown through her continued interests in and requests for faculty training in the 
areas of academic diversity and inclusion. In January 2021, she worked with the 
Racial Justice and Equity Task Force to hold a panel of diverse educators and 
community members who shared approaches to educating students of color 
during the College’s faculty development week. This program, which was 
moderated by Dr. Thom Addington, enabled our faculty to further understand the 
needs of underrepresented college students. 

 
SOC 208 Introduction to Race and Ethnicity 
SOC 204 Social Problems 
Dr. Vanessa Stout 

In SOC 204, Professor Stout focuses on social problems and addresses the 
problematic issues in our society. Race and gender issues are explored relative to 
their connections with family, the health-care industry, and the justice process 
(Richard Bland College, 2020). The exploration of critical issues in this course 
provides students with the ability to identify racial justice and gender matters and 
the skills to confront all social justice issues with the goal of societal and global 
advancement.   
 

Dr. Stout’s SOC 208 course exposes students to the discipline of race and ethnicity.  
After completing this course, students understand the theoretical approaches that 

explain the social, political, and economic processes and their national and global impact.  The issue of 
race and ethnicity through the lenses of culture, socialization, politics, and economics enable them to 
become critical thinkers in their analyses of these topics (Richard Bland College, 2020). 
 

ART 231: Art Appreciation 
Professor Michelle Delano   

Professor Delano redesigned sections of her Art 231 “Art Appreciation” course to 
foreground issues of race, inclusivity, and activism. Regarding racial justice, she 
included additional images of Black, Latinx, and Native artwork and artists in the 
design of the course. Interracial relationships are included in her group and class 
discussions.  Major assignments discussing the iconography of the Confederate 
statues – with information about monuments vs. memorials – are also highlighted. 
An additional focus for that course was the projection of George Floyd on the Lee 
statue in Richmond, Virginia, and the semiotics of the symbology.  The course now 
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highlights new sections on Eurocentrism, Ethnocentrism, Interculturalism, and Afrocentrism. Within the 
Afrocentric module, prominent artists working with themes around Black Lives Matter, Breonna Taylor, 
Trevon Martin, and police brutality are studied along with the Native culture and traditional tribal values 
championed by contemporary 1st Nation art activists.  
 
MATH 100: Pre-Calculus Pathway 
MATH 121:  Pre-Calculus I 
Professor Ashley Fuller 

For many students learning math is both challenging and intimidating.  The 
frustration and disappointment that sometimes come with comprehending 
arithmetic concepts contribute to low-self concepts and negatively influence their 
identities as learners.  Fortunately, Richard Bland College has professors such as 
Fuller who understand how to transform the math classroom into a learning 
sanctuary. Based on students’ testimonies of her consistent support in their 
learning experiences, some Black students who expressed concerns about trailing 
behind their peers constantly boast about Fuller’s confidence in their abilities to 

excel in her courses.  The ways in which she explains and brings concepts to life in a sensible manner 
have contributed to their ability to envision and realize success in a course that has historically 
challenged their efficacy as learners. Fuller shows fairness to all students. She has acknowledged, 
uprooted, and transmuted their negative self-perceptions, thus giving them the power and the ability to 
grasp conceptions and problem-solve in ways that are important and relevant to their own lives. 
Further, Fullers’ approaches and high-quality support systems encourage students in general and 
learners of color, specifically, to build their identities as mathematical thinkers who enrich her courses 
through their individual and collective contributions and explanations of their learning styles in these 
learning spaces. 
 
English 
Dr. Eric Earnhardt 

Dr. Earnhardt teaches courses in literature and rhetoric that focus on Anglo-
American modernism, solutions to ecological and place-based problems, and 
nonviolent political action. His master’s degree examines the literature of 
agrarianism in the American South during the early twentieth century with 
particular attention to representations of race in the work of Allen Tate (a White 
segregationist poet/critic), Jean Toomer (a black dramatist, poet, and fiction 
writer), and the contemporary agrarian writer, Wendell Berry, and his memoir on 
race, The Hidden Wound. Earnhardt’s doctoral research focuses on literary 
representations of animal consciousness as distinct from or akin to human 

consciousness in poetic/religious/philosophical and scientific discourse from 1856-1945. He enjoys 
collaborating with students and colleagues and believes that informed discussions of contentious 
contemporary problems, as well as immersion in literature that expands one’s imaginative and cognitive 
capacities, is a requirement of a liberal arts education. Students taking his courses will encounter 
perspectives from writers of diverse backgrounds. Dr. Earnhardt has published and presented on topics 
of African American literature and racism in America and conducted trainings on equitable writing 
assessment strategies in the college classroom.  
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Biology 
Dr. Eric Miller 

Dr. Eric Miller respects students as learners and as individuals navigating through 
a world of harsh realities. He finds value in the specific wisdom, knowledge, and 
the life experiences they share in his courses. His pedagogical approaches have 
strengthened the connection between nature and learning as well as cultivated 
students’ understanding of the ways in which nature and its processes contribute 
to their academic behavior. Miller continues to establish in-class and outdoor 
learning environments that include an enjoyable exploration of the natural 
world.  He considers nature’s processes as major influences on students’ learning 
attitudes and development.  Several years ago, an African-American post 

traditional student came to Richard Bland College and was unsure of her ability to 
persist.  Eric generously contributed to her achievement by focusing his energy on her success. He often 
reminded the student that her intellectual strengths outweighed all perceived obstacles, barriers, and 
deficits. The student decided to enroll in his Biology lecture and lab and learned how the wonders of 
nature provoked human actions, progress and thought processes. Dr. Miller strategically laid out a path 
for the student to apply her new understanding of nature’s persistence to her experiences as an 
evolving learner.  This new knowledge, in connection with her prior experiences, empowered the post-
traditional learner to progress and complete an associate’s degree, a bachelor’s degree, and eventually 
enroll in a master’s degree program.  Within the past year, the student published a book and noted the 
contributions that Dr. Miller and others at Richard Bland College made in her life. 
 
EDUC 200: Introduction to the Teaching Profession 
Dr. Evanda Watts-Martinez 

The “Introduction to The Teaching Profession” course exposes students to 
multicultural and culturally competent educational thinking and approaches within 
an inclusive environment. The course’s curriculum offers future teachers the diverse 
historical, philosophical, and foundational perspectives that will inform their work in 
any four-year education program, internship setting, and profession. Other aspects 
of education presented to students are diverse learning styles, a spectrum of 
teaching modalities, and ways to create culturally sensitive lesson plans that inspire 
K-12 students’ best work.  Supplemental resources are provided to ensure that 
course completers are able to thrive in any learning and teaching setting.  Many 

valuable skills acquired in EDUC 200 are due to the real-world scenarios linked to the curriculum that 
facilitate collaborative knowledge construction among future educators.  
 

The students in the “Introduction to the Teaching Profession” course learn about many areas of 
the education profession, including ways to promote cultural awareness within a school’s classroom, 
administrative, and social structures. The acquired skills to create educational spaces in which every 
student feels safe, protected, valued, and respected will add to RBC students’ abilities to foster a sense 
of belonging among pre-K, elementary, and secondary learners. Examining and addressing personal 
bias(es) and understanding how bias affect teaching and learning prior to entering the profession (and 
while in education) are valuable skills that are necessary for future teachers seeking to develop into 
reflective practitioners. 
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ENGL 101: “Race, Rhetoric, and the Writer’s Role in Society”  
ENGL 102: “Introduction to Caribbean Literature and Ideas” 
ENGL 214: “Contemporary African American Literature after 1940: Memory, Meaning, and the Past” 
and “Black Women Writing Community”  
 

Dr. Thom C. Addington 
“Race, Rhetoric, and the Writer’s Role in Society” presented writing to students 
as an art and vocation through the work of Black writers in America from the 
colonial era to the present. Through the work of David Walker, James Baldwin, 
Audre Lorde, and Toni Morrison (among others), students came to understand 
how writing was (and continues to be) used to bridge divides among people and 
as a means to self-possession while learning the critical reading, writing, and 
analytical skill foundational to success in college and beyond.  
 
In “Introduction to Caribbean Literature and Ideas,” students developed 

research practices and rhetorical strategies introduced in ENGL 101 through exposure to the geographic, 
linguistic, and cultural diversity of the Caribbean region in the context of migration, foregrounding the 
relationship(s) between migration and culture. Student projects included a panel discussion wherein 
students worked in groups to provide relevant critical, cultural, and historical context to a chosen course 
reading for their classmates and a multimodal portfolio essay in which students analyzed the 
relationship(s) between migration and culture in a chosen course reading and demonstrated how these 
relationships (as expressed in the chosen text) resonated with contemporaneous events and discourses.  
 
Both themes of Prof. Addington’s African American literature courses – “Memory, Meaning, and the 
Past” and “Black Women Writing Community” – presented literature as assertions of Black humanity 
emerging from a complex web of revision, revisiting, and re-membering rooted in the cultural and 
spiritual traditions of Africa.  Beginning with James Baldwin’s Giovanni’s Room and ending with Toni 
Morrison’s Beloved, “Memory, Meaning, and the Past” tracked how Black writers “shape[d] a silence 
while breaking it” (Morrison) in regards to memory, considering what possibilities emerge from these 
writers’ new and daring conceptions of the past. “Black Women Writing Community” considered how 
Black women writers and film makers nuance the interconnectedness of home, being, and belonging in 
works such as Gwendolyn Brooks’s In the Mecca and Alice Childress’s Wine in the Wilderness. 

 
Section E: 

The RBC Racial Justice & Equity  
Spring 2021 Campus Virtual Programs 

For Black History Month 
February Reading Series 
Host:  Thom C. Addington 
Black Women Writers on Writing:  Its Impact, Power, & Influence 
 
During the month of February, Dr. Thom Addington hosted the February Reading Series “Black Women 
Writers on Writing:  Its Impact, Power, & Importance.” This series invited Black women writers to read 
their prose and poetry on campus while making space to discuss with them the importance and impact 
of writing in the United States at this politically and culturally fraught juncture. This is a series that Dr. 
Addington and the Task Force hopes will continue in perpetuity, promoting, celebrating, and investing in 
the liberatory work of Black women’s writing.  
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February 4, 2021- Dr. Salisa L. Grant, reading from her poetry collection In These Black Hands (Northern 
Virginia Community College) 
February 18, 2021 – Dr. Shauna Morgan, reading from newly published poems (University of Kentucky 
February 25, 2021-Dr. Curdella Forbes, reading from her short story collection Flying with Icarus 
(Howard University) 
 

A Nation on Edge Campus Dialogues 
 
White Allies’ Roles in Uniting the States  
RBC Faculty Panelists:  Dr. Vanessa Stout, Dr. Eric Earnhardt, Dr. David McCarthy, and Dr. Adam Zucconi 
Program Moderator:  Dr. Evanda Watts-Martinez 
Thursday, February 4, 2021  
 
The inherent rights of the American people are an integral part of life, liberty, and pursuit of happiness. 
In a “Woke” generation living in an era requiring a higher level of consciousness and awareness of social 
and racial justice issues, the United States citizens are basing the legitimacy of the government on its 
ability to safeguard the natural rights of its citizens.  Divided communities seared by tensions, unrest, 
and civil discord need empowerment, strategies, and steps in place to move the racism needle in our 
country.  More Americans are holding the country accountable for protecting the rights of peaceful 
people who continue to call for the government to apply the laws equally to everyone. These actions 
would require a revamp of policies (among other things) which undermine the progress towards 
dismantling racism, inequality, and exclusion in the nation. A better understanding of the specific, multi-
layered, and complex social problems requires a productive dialogue. Join our virtual discussion focusing 
on how White allies can make it their obligation to be supportive and helpful to the cause for change 
against racism.  
 
The Black Community’s White Allies – Self-Preparation and Action-Steps Leading to Unification 
Presenter:  Dr. David Fenrick, Dean of Students – Luther Seminary, St. Paul, MN 
Host: Dr. Evanda Watts-Martinez 
Thursday, February 11, 2021  
 
On June 1, 2020, Time Magazine published an article entitled, Black and Brown People Have Been 
Protesting for Centuries.  It’s White People Who Are Responsible for What Happens Next. The article 
reminds us that many White citizens’ lack of fluency around their own and others’ races and ethnicities 
causes guilt and silence. Contributor, Salvala Trepczynski suggested that the lack of connection with 
these realities interferes with individuals’ inabilities to resonate with and draw connections between 
race knowledge and action in a racialized society, which is critical in this new era.  Encouraged 
throughout the last portion of the article was the need for White citizens interested in racial justice work 
to understand the impact, uses, and deceptions of their own race. Consideration of these realties is 
necessary if White Allyship will play a role in the healing and unification of communities throughout the 
United States. A spirited conversation around this article will take place on this session.   
 
“Whither Now and Why”: African American Literature and American Futurity 
Presenter:  Dr. Thom C. Addington, Instructor of English --Richard Bland College of William of Mary, S. 
Prince George, VA 
Host: Dr. Evanda Watts-Martinez 
Thursday, February 25, 2021  
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In a 1993 interview with the Paris Review, Toni Morrison identified the transformative power of African 
American literature in its evocation of “a more human future” (Morrison np). Indeed, the tradition 
constitutes “an archive of feelings,” a “tradition of the tension between individual affect and historical 
structure” (Crawford 6). How has the African American literary tradition enabled Black people in 
America to negotiate their present and (re)imagine their future, and what might (re)visiting this tradition 
offer to our current negotiation of imbricated crises? This session will focus on what we may learn about 
ourselves and the futurity of the United States – that is, the potential for its continuation and its renewal 
– from the African American literary tradition. We will consider how writers as Sterling Allen Brown, Toni 
Morrison, Alexis Pauline Gumbs, and James Baldwin (among others) rendered “a more human future” in 
their work.  
 
Webinar from the Center for Transformation and Change: White Allies 
Presenter: Dr. Kathy Obear 
Thursday, February 25, 2021 
 
Free-Webinar – The Center for Transformation and Change 
This webinar explores the critical role and responsibility as White allies and changes agents.  With the 
goal of developing the behavioral norms, presenter Dr. Kathy Obear shares how to develop a greater 
capacity for anti-racism and anti-racism behaviors.  The webinar can be viewed at 
https://www.youtube.com/watch?v=zy_Fq4vcDgY&feature=youtu.be .  This link was forwarded campus-
wide to assist campus members with understanding the effective strategies to employ for anti-racism 
work and allyship, with a focus on White Allyship.  
 
Employees of Color Matter@RBC 
Presenter:  Ms. Cassandra Standberry, Director of Human Resources & Chief Diversity Officer 
Tuesday, April 6, 2021 
 

During the fall 2020 semester, the Racial Justice & Equity Task Force completed its study of the 

perceptions of employees of color on the Richard Bland College campus.  While the anonymous 

perceptions of the campus climate and employees’ experiences were shared with campus leaders and 

the William & Mary Board of Visitors, the task force members are focusing on listening and are 

preparing to address the concerns of employees of color.  The concerns shared will inform and guide the 

steps of the task force as they begin to articulate recommendations for their final report (which is 

scheduled to be completed by the end of May).  Racial Justice & Equity Task Force member, Cassandra 

Standberry, will lead a virtual “round-table” discussion related to employees’ concerns. Reiterated will 

be the level to which the College’s core values support the mobility of all campus members, particularly 

the employees of color.  In addition, the degree to which a connection between RBC’s discrimination 

policies and employees’ feelings of workplace security and satisfaction exists will be further explored.   

 
Additional Campus Training - Diversity, Equity and Inclusion in the Workplace Certificate 
University of South Florida – Muma College of Business 
This free webinar with modules would enable individuals to earn a 14-Hour Certificate online.  The 
course focuses on how organizations can create a more diverse workplace and foster inclusivity within 
the workplace culture.  The MOOC course starts on Wednesday, March 24, 2021 and ends on May 5, 
2021. 
 

 

https://www.youtube.com/watch?v=zy_Fq4vcDgY&feature=youtu.be
https://www.usf.edu/business/certificates/diversity-equity-inclusion/index.aspx?fbclid=IwAR3wtZb07C20-PAeyJDpK3wqeyVQ3OIHqM4BWpbpVoqRTjRc1Enji14CaNE
https://www.usf.edu/business/certificates/diversity-equity-inclusion/index.aspx?fbclid=IwAR3wtZb07C20-PAeyJDpK3wqeyVQ3OIHqM4BWpbpVoqRTjRc1Enji14CaNE
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Section F: 
Faculty Listening Session  

 
During the Fall 2020 semester, Dr. Eric Earnhardt led listening sessions for Richard Bland College 

faculty who responded to 19 questions about diversity, handling student concerns with discrimination, 
and the meaning of “Black Lives Matter” (BLM) as a phrase and organization.  Professors also provided 
their perspectives of culturally responsive instruction and how issues of racism and discrimination are 
identified and managed in their learning environments. Professors’ recorded impressions of their 
flexibility with course polices were helpful in terms of understanding how courses were restructured to 
support students since the onset of the coronavirus pandemic.   
 

The table below displays the points of interests that guided professors’ responses to inquiries 
presented in Dr. Earnhardt’s listening sessions with faculty.  The results were arranged by Dr. Thom C. 
Addington who organized a visual-friendly group of data that assists with understanding the ranking 
systems and reveals the frequency of student behaviors in the classroom.  Specifically, faculty 
participants provided estimates of the frequency of students’ academic and social actions in their 
courses. Click this link to view this and other summarized data:  TASK FORCE Faculty Data.pptx 
(sharepoint.com).   

 

 
 

Section G: 
Conclusion 

 

During the course of our journey to become the teaching and learning community which 
operates in alignment with the College’s Strategic Plan values, principles, and goals, many lessons have 
been learned. In our receptive campus environment, we have come to know ourselves better as a place 
enriched by diverse people and perspectives. Therefore, it is critical that paths are paved and 
obstructions to inclusion and belonging are removed to ensure our progression toward equality and 
community transformation. To achieve this, we realize the importance of spreading the word that our 

Slide Numbers Questions & Points of Interest 

1 Definition of Diversity and Its Value 
2 Curriculum Diversity 
3 Discussing Race and Ethnicity 
4 Managing In-Class Race/ Ethnicity Related Discussions 
5 Culturally Responsive Pedagogy 
6 Student Report of Racial Discrimination 
7 Professor’s Management of Students’ Reports of Racial Discrimination 
8 Professors’ Response to Student Native Language Dialect 
9 Meaning of BLM (Phrase & Organization) 

10 Flexibility with Course Policies 
11 Ranking System – Students Seeking Help 
12 Ranking System – Students Referred 
13 Ranking System – Average Grade by Student Ethnicity 
14 Frequency of Academic Behavioral Incidents 
15 Frequency of Academic Behavioral Incidents by Student Ethnicity 
16 Frequency of Classroom Social Behavioral Incidents  
17 Frequency of Classroom Social Behavior Incidents 
18 Faculty Perceptions – Student Ethnicity & Student Success 
19 Additional Faculty Perspectives 

https://rbcedu-my.sharepoint.com/:p:/g/personal/ewatts_rbc_edu/EZ_IwDI5uyhOpLm0T9NTw0cBofq4150JoV5vLUSadnvPMw?email=ewatts%40RBC.EDU&e=4%3ARhoaXv&at=9
https://rbcedu-my.sharepoint.com/:p:/g/personal/ewatts_rbc_edu/EZ_IwDI5uyhOpLm0T9NTw0cBofq4150JoV5vLUSadnvPMw?email=ewatts%40RBC.EDU&e=4%3ARhoaXv&at=9
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evolving world encourages a display of care and concern for the people around us opposed to only the 
“selected” or preferred groups that enter into our campus space. This higher level of consciousness has 
been forwarded by President Sydow’s and our vision for Richard Bland College to embrace and live out 
the identity of an anti-racist and multicultural learning environment.  Following this much-needed view 
of RBC, the Racial Justice & Equity Task Force has engaged in the work that has primed our College to 
become a place in which knowledge construction occurs within a diverse community that is involved in 
the deconstruction of asymmetric systems of thought and institutional structures that favor, support, 
advance, and/or exempt a single group of individuals.  

Through its programming, the Racial Justice & Equity Task Force has played a role in priming the 
campus for cultural awareness and understanding while forwarding the conceptions of cultural allyship, 
with an emphasis on White allyship. Providing the campus community with a view of how White citizens 
form alliances with communities of color centralizes our purpose of establishing community pathways 
that encourage campus members to communicate a common understanding of a form of allyship that 
promotes cross-cultural, collective, intentional, and soul-stretching actions against specifically White 
expressions of racism and discrimination. Through the task force’s programming thus far, attending 
campus members witnessed the pledge of White allies to listen intently to people with whom they seek 
to support and their unapologetic stand against attitudinal, verbal, behavioral, and structural injustices. 
Actions such as those of participating White allies function as mechanisms of liberation when 
demonstrated with authenticity, ongoing self-evaluation, and trustworthiness.  In addition, they 
resonate with communities that have remained guarded against insincere and self-serving commitments 
to eliminating forms of oppression.   

As the Richard Bland College community continues to create spaces for diverse voices and 
expands its cultural consciousness and White allyship on campus, members must be mindful that White 
allyship is an enduring relationship model and not a temporary obligation (Hozumi, 2018). Thus, 
understanding the ways that privilege is categorized by race and how power is linked to Whiteness will 
play a critical role in sensitizing and connecting individuals to the cultural authority possessed by people 
of color. Further, an attunement to White privilege positions individuals to repudiate their complicity 
with White supremacy and focuses them on becoming strong advocates for people of color.  The 
attention given to White allyship is essential for our White members on campus and is beneficial for the 
minority groups who must be able to identify their allies. 

Many individuals of color at Richard Bland College represent the communities who are aware of 
the non-racism myth and the fallacies of color-blind views that negate cultural variations and deny the 
material differences that have resulted from cultural White supremacy. Their feelings of incredulity as it 
relates to cultural advocates have made it difficult to identify White advocates on campus, hence the 
need for a campus-wide observation of cultural allyship.  As the academic community becomes 
familiarized with the dynamics of cultural advocacy, it will be important to know the realities often faced 
by those interested in forming alliances with communities of color.  

Allies who experience varying levels of shame based on the actions of the mainstream culture 
may find themselves navigating differently through relationships with family and friends while seeking 
acceptance from oppressed communities.  They may also become apprehensive about making 
statements that could weaken their connections with people of color (Hozumi, 2018).  Likewise, 
instances of ally dissent may occur when sharing the social justice spaces with members of oppressed 
communities. For these reasons it will be important for communities of color to educate, guide, and 
uphold the work of allies, and to refrain from replicating the unproductive behaviors they protest.  
These actions contribute to negative emotions and eventual burnout for all members involved.  To 
further the work of cultural advocates, members in minority communities must keep the allyship 
dialogue factual and productive while displaying patience with White allies existing in a paradoxical state 
of racial privilege and a sense of powerless when engaged in social justice work. Respecting the 
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surrender of White allies will support relationships that are formed with the understanding that though 
advocates cannot heal the emotional scars of the wounded communities, they can use their influence to 
dismantle forms of oppression (Hozumi, 2018).   

These lessons have utility in all functional units on campus, including academics. Richard Bland 
College professors were inspired to become equity and inclusion advocates in their experiences of using 
innovative and transformative strategies that deepen students’ connections to their virtual, hybrid, 
blended, and in-class learning spaces. Following the democratic principle of education which encourages 
knowledge-exchange in a community of equals, professors were inspired to continue their efforts of 
generating a variety of ideas in their courses.  As well, they were motivated to use responsive 
approaches that embrace cultural and learning differences through the inclusion of multiple 
perspectives. Drawing on an array of cultural references fosters critical thinking and problem solving and 
resonates with students as they establish connections among their new, prior, and experiential bases of 
knowledge during the sense-making process. These are moments in which student advocacy and 
cultural allyship work in unison to create action-oriented instruction and  facilitation experiences in 
which students become engaged and envision themselves as agents of social change.  These new 
directions and the movements into uncharted territories may continue to shift Richard Bland College’s 
routines, operations, and practices in order to fulfill its mission to communities and its commitment to 
anti-racism, equity, and inclusion. Despite the coronavirus pandemic and a hateful disruption of our 
work through a recent virtual program, we remain committed to our cause and to moving forward with 
great resolve. The campus community is encouraged to remain courageous and relentless in the pursuit 
of social justice as we continue on a path which requires us to acknowledge and embrace our discomfort 
and to consider the setbacks and interruptions of our justice work as opportunities for individual and 
community reflection, action, and growth.  
 
Respectfully submitted, 
Thom Addington, Co-chair 
Evanda Watts-Martinez, Co-Chair 
RBC Racial Justice & Equity Task Force 
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